
Notification of Alleged Misconduct 
(may come from school/school district, parent, media, other) 

NO—Letter or email to 
Complainant providing decision 

UPPAC Reviews.  
Investigate? 

UPPAC REVIEW AND DISCIPLINARY PROCESS* 

YES—Referred to  
Investigator 

Investigator investigates: contacts 
employer, individual or attorney 
representative, gathers evidence 

Investigator consults with UPPAC, uses 
R277-515 and UPPAC case precedent to 

determine recommendation 

If educator and investigator 
cannot reach agreement, 

investigator sends complaint 
and notifies UPPAC 

UPPAC schedules a hearing 

Investigator provides investigative 
report w/ recommendation to UPPAC.  

Educator may agree to 
recommendation by stipulation. 

UPPAC rejects 
recommendation 

UPPAC accepts 
recommendation 

UPPAC provides basis of 
rejection and/or modifies 

recommendation 

Investigator clarifies or 
investigates further 

Investigator may provide 
additional information, 

send different  
recommendation to 

UPPAC or may negotiate 
further 

Investigator confirms with 
educator or attorney and 
educator signs Stipulated 

Agreement 

If warning/reprimand/
probation recommend, 

UPPAC takes final 
administrative action 

If suspension/revocation 
recommendation, goes on 

Board agenda 

Board reviews 
recommendation in month 1 

Board accepts or rejects 
recommendation in month 2 

If Board rejects, Board 
follows procedures of 

R277-514 

If Board accepts, UPPAC 
Executive Secretary sends 

notice to educator and 
NASDTEC 

Hearing held—panel directs 
hearing officer to write decision  

Hearing report provided to 
UPPAC 

UPPAC may accept, amend or 
reject hearing report 

Educator answers complaint,* 
may request hearing 

UPPAC discusses recommendation in 
light of UPPAC case precedent and 

professional standards 

*If educator does not answer complaint in 30 days, default proceedings ensue.  See Default chart for process. 


